

POSITION DESCRIPTION

	Position Title
	General Manager - Finance

	Functional Area
	Finance & Risk 

	Date
	3 September 2026

	Reports To
	Chief Financial & Risk Officer (CFRO)

	Direct Reports
	Finance Business Partner
Accountant Teams inc (Investment and Systems Accountants)
Accounts Payable/Receivable Team

	Primary Objective
	The General Manager, Finance provides strategic and operational leadership of the College's finance function across Australia and Aotearoa New Zealand. The role is accountable for delivering high-quality financial operations, reporting, planning, business partnering and financial control services, while ensuring strong financial governance, regulatory compliance and the integrity of financial information. Leading teams across transactional finance, reporting, budgeting, forecasting and business partnering, the role fosters a culture of accountability, innovation and service excellence.
The role drives the effective stewardship of the College's financial resources and leads finance transformation initiatives that enhance systems, processes and service delivery. Through strong leadership, organisational capability building and data-driven insights, the General Manager, Finance translates strategic priorities into sustainable outcomes, supports informed decision-making and strengthens the College's long-term financial sustainability and organisational performance.

	Key Internal Relationships
	· Executive and Senior Leadership Team
· Board and Committees
· Budget Managers
· Internal Services Manager
· Information Security & Governance Manager
· People & Culture
· All Departments and Staff

	Key External Relationships
	· External Auditors
· Banking Partners
· Australian Taxation Office
· ACNC
· New Zealand Charities Services
· Finance System Providers
· Professional Advisers

	Primary Responsibilities
	Operational Leadership & People Management
· Lead, develop and inspire a high-performing finance team that delivers excellence in service, capability and outcomes. 
· Foster a culture of accountability, collaboration, innovation, customer focus and continuous improvement. 
· Build financial capability and accountability across the College through effective partnership, coaching and support. 
· Contribute as an effective member of the Senior Leadership Team and Finance & Risk leadership team, providing leadership that supports organisational priorities and sustainable performance.

Finance Systems & Process Transformation
· Lead the optimisation, governance and continuous improvement of finance systems, processes and data. 
· Drive automation, standardisation and efficiency initiatives to enhance finance service delivery and operational performance. 
· Ensure finance systems and information support effective reporting, compliance, decision-making and organisational needs. 
· Promote a culture of continuous improvement, data integrity and operational excellence across the finance function.

Financial Operations & Control
· Lead the College's finance function and day-to-day financial operations.
· Oversee accounts payable, accounts receivable, investments, treasury and general ledger activities.
· Ensure the integrity, accuracy and timeliness of financial transactions and records.
· Maintain effective financial controls, reconciliations and month-end processes.
· Ensure compliance with accounting standards, taxation requirements and regulatory obligations.
· Lead the external audit process and coordinate responses to audit findings.
· Maintain and continuously improve financial policies, procedures and controls.
· Ensure effective cash flow management and short-term financial forecasting and assess strategies to maxmise cash returns.

Financial Reporting
· Lead the preparation of monthly, quarterly and annual financial reports.
· Deliver timely and insightful management reporting to support decision-making.
· Coordinate the preparation of statutory financial statements and regulatory filings.
· Monitor financial performance against budget, forecasts and key performance indicators.
· Provide accurate and reliable financial information to internal and external stakeholders.
· Ensure the integrity and accuracy of investment records, including RACS Specific Purpose Trust Fund corpus balances, reporting, reconciliations, member statements and compliance with applicable accounting standards, particularly AASB 9 Financial Instruments.

Financial Planning & Analysis
· Contribute to strategic planning processes and ensure operational alignment with organisational priorities.
· Lead the annual budgeting process and periodic forecasting activities.
· Develop financial models, business cases and scenario analysis to support strategic and operational decisions.
· Partner with business leaders to improve financial analysis, performance, accountability and insights.
· Identify risks, opportunities and improvement initiatives through financial analysis.

Business Partnering
· Lead the Finance Business Partnering framework across the College.
· Build financial capability and accountability among leaders and budget managers.
· Support operational and strategic planning through financial advice and insights.
· Collaborate with stakeholders to optimise resource allocation and organisational outcomes.
· Promote a culture of evidence-based and financially informed decision-making.
Procurement Support 
· Support implementation of procurement governance frameworks established by the CFRO including providing data, financial insights and compliance with procurement policies, delegations and financial controls.

	Essential Skills, Qualifications and Personal Attributes
	· Tertiary qualification in Accounting, Finance, Commerce or related discipline.
· CPA, CA or equivalent professional qualification.
· Extensive experience leading finance functions in medium to large organisations.
· Strong technical accounting, financial control and financial management expertise.
· Demonstrated experience leading budgeting, forecasting and reporting functions.
· Proven experience in investment accounting, financial reporting, and fund governance
· Advanced financial modelling and analytical capability.
· Experience managing audits, taxation and statutory reporting requirements.
· Experience overseeing procurement, contract management and insurance arrangements.
· Strong leadership and people management skills.
· Excellent stakeholder engagement and business partnering capability.
· Experience leading finance transformation, systems improvement and process optimisation initiatives.
· High levels of integrity, commercial acumen and professional judgement.

	RACS Competencies
	· strives to achieve strategic objectives
· seeks to find better ways of working and increase stakeholder value
· works collaboratively and demonstrates sound reasoning
· effectively prioritises work and meets deadlines
· team player, models RACS values
· works with colleagues across RACS in the achievement of objectives
· strives to grow professionally and is open to feedback
· flexible and adaptive

RACS is a child safe organisation.  RACS recruitment and selection procedures reflect our commitment to the safety and protection of children in all our activities.  As part of the selection process candidates are required to undergo a Police check, an anti-money laundering & counter-terrorism check and signing of our Child Safeguarding Policy & Code of Conduct and RACS Workforce Conduct Policy.
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